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Global Board Seats Held by Women
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UK FTSE Companies

FTSE 100

· 13.9% women directors (up from 12.5% in 2010)

· 14 All male boards (down from 21 in 2010)

· 21% of board appointments have gone to women since March 2011

FTSE 250

· 8.7% women directors (up from 7.8% in 2010)

· 49.6% all-male boards (down from 52.4% in 2010)

· 24% of board appointments have gone to women since March 2011

Europe

The top 300 European companies have an average of 11.7% of women on their Boards, compared with 9.7% in 2008 and 8.5% in 2006
. Keeping current growth rate of 21% every two years, parity could be reached in 16 years

The proportion of women on boards is over 10% in 11 out of 17 European countries. Scandinavian countries still outperform the rest of Europe in terms of percentage of women directors on boards with Denmark the lowest at 14% and Norway the highest at 37.9%.

Women make up just 3% of Chief Executive Officers in the EU’s largest companies

Globally

Countries with the highest percentage of companies with one or more female directors were Finland, Norway and Sweden (100%). Amongst emerging economies, South Africa is leading the way with 91.1% of companies having a female director. The worst performing countries were Japan and South Korea (9.9% and 15.4% respectively).

When it comes to countries with companies comprised of boards with three or more female directors the top three are Sweden (55.0%), Norway (52.0%) and South Africa (33.3%). 

Quotas

The EU's gender equality commissioner Viviane Reding is pushing for an EU wide gender quota proposing the number of women on EU company boards should equal 30 percent by 2015 and to 40 percent by 2020

Over the last two decade over half of the countries in the world have implemented some form of political quota leading to an increase in female leaders.

Countries which are actively discussing or have already implemented quota legislation have seen an increase in the percentage of companies with one or more female board members and the percentage of female directors on boards with France and Spain showing the largest increase from 2009-2011. Italy is the exception to the rule and the only European country to see a decline in the number of companies with one or more female directors despite seeing a rise in the number of female board directors overall. 

The UK, USA and Australia have no quotas implemented or pending currently but all have amended or made recommendations for amendments to, their country’s respective Corporate Code of Governance.

Countries with gender quota legislation implemented (or pending) 

i. Public Limited Companies (PLC)
	Country
	Year quota implemented
	Target percentage
	Target year

	Norway
	2003
	40%
	2008

	France
	2010
	20% & 40%
	2013 & 2016

	Spain
	2007
	40%
	2015

	Iceland
	2010
	40%
	2013

	Netherlands
	2010
	30%
	Immediately


ii. State Owned Companies (SOC)
	Country
	Year quota implemented
	Target percentage
	Target year

	Denmark
	2009
	30%
	Immediately

	Finland
	2004
	40%
	2005

	Iceland
	2006
	50%
	Immediately

	Ireland
	2004
	40%
	No Deadline

	Israel
	1993
	30%
	No Deadline

	South Africa
	1996
	30%
	No Deadline

	Switzerland
	2006
	30%
	2011


iii. Countries proposing quotas

	Country
	Target percentage
	Target year
	Type of company

	Belgium
	33%
	Within 7 years of legislation being passed
	PLC and SOC

	Canada
	50%
	Within 3 years of legislation being passed
	Publicly Traded Companies, SOC and financial institutions

	Italy
	33%
	-
	Publicly Traded Companies
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